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Abstract

The research titled " Food knowledge management of the Faculty of Home Economics
Technology for utilization to commercial " involves the management and collection of knowledge.
The study has two primary objectives: 1) to compile the body of knowledge in food sciences
within the Faculty of Home Economics Technology, and 2) to establish a knowledge database
related to food sciences for the Faculty of Home Economics Technology. The knowledge
management of the Faculty of Home Economics Technology at Rajamangala University of
Technology Phra Nakhon plays a crucial role in enhancing the capabilities of students and
personnel in fields related to the food industry. Effective knowledge management allows students
and staff to access essential information and resources efficiently, thereby facilitating learning and
research processes. Furthermore, the seamless transfer of knowledge from faculty to students
enhances their readiness for professional careers upon graduation. Knowledge management is
also pivotal in preserving and passing down professional knowledge and skills related to food
sciences, ensuring that these developed insights can be sustainably applied. Additionally, it
promotes learning through modern technologies, enabling students and staff to adapt to changes
in the digital era and develop necessary skills for future employment. Moreover, high-quality
knowledge management fosters the creation of collaborative networks both locally and
internationally, paving the way for the development of innovations that meet the needs of the
global food industry. Research and development driven by effective knowledge management
also enhance the competitiveness of the Thai food industry in the global market. This enables
the Faculty of Home Economics Technology at Rajamangala University of Technology Phra
Nakhon to maintain its leadership in education and research within this field, thereby supporting

sustainable development at both the institutional and national levels.
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1§ s¢anld ngldsndudoddanufaiidudoundoldeuannsovesaussnnin fewal n1sdléds
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Tunilsde “Working Knowledge: How Organization Manage What They Know” 1t a11u
WO 7 18 way uea ‘Wgﬁ'ﬂ (Davenport, T. H., ez L. Prusak, Boston: Havard Business School Press)
91989l 29ANITWIIAIINS ANLWIARENMTURUR vl 17 ve9 sA.AT.TNI550 deadssausni 31 A3
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wu1 AnuFUsELAn Tacit duduswiildanndinueuasuszaunisaifieglusauiiiedesay 80 dau
AnuiUsELan Explicit Fafumnuiilumauazfunaiiannisndzussens nenny sonuiluguves
ngud nsuflailym qie vielugugudeya aruiussaniiifisaiosay 20 QuurauuaAnldus
mmiaamflu 4 Usgian 1.Tacit 2.Implicit 3.Explicit 4.Embedded)
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1. Socialization tJudunsuusnlunsuaniasuseuilunisads Tacit Knowledge 91
Tacit Knowledge vasiunulasanidsulssaunisalnssiusazauiiog

2. Externalization tJuduneufiaedlunisasiuazuiauauiaindanieduas ineauns
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Tacit Socialisation Externalisation
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aﬂﬁﬂSLmeiﬁaui (Learning Organization : LO) Aoagls ?

Peter Senge ( 1990 ) W9 Massachusetts Institute of Technology N81771 BIANTHAINTS
Foud fie anuivanauainnsavetsdneninvesnulesldediseiiles amnsnaiienanunud
Farthmngld WuiifaAnguuuunisinlva @ vainuaneuinne Adwusaseuidassfiavaiionse
tumala wasduidenausiaFeudisnsBoussmi

David A. Gavin (1993) uiis Harvard University nanvin fle asansiifidneaizlunisadna uwaem
uazaneleanuy uazdinisasuulamginssusudunauananuil uaznisidlaludeing 4 e
apNI)

Michaek Marquardt (1994) 4 George Washington University na1721 aafnsfidefiussenne
yesnsiisudneyanaazngy dnnsaeunuvesmulesliiinszuiunsaniinseyt Lieteliidlaly
asnas YUZRLIMUYNAUNTIBDIANTT MNANUAANAIALAZAIINENF %aﬂuwaiﬁnﬂﬂumwﬁﬂiu
nsiAsuuauasUsuildodeiiuszansam
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Y I3 ) . = a Y ) 1% v Aaa ~ aX
anwazidunain (Dynamics) Insildsunvasludnuazvesiumuinisay 4 aaeddin dnanudiu
1508 9 MieluiuAunIn UsEansain wazn1saiauinnssy (Innovation) sauviadlyAanvesadAnisiy

Y A a I v (3 Ay A k4 L v 6 Ve b
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F5nsiSeuiiivainvans Tnslanzeudilongiadedeuinsnnazyiauaamiing feeuftd shluan
munsfededu uazausjiulunmsiauiauedndnateds esdnsuinnudeides lunindeules
AudsEniayaaInsuaziu viengueidnaty seas. 1ou Tuidu uay sedu grssa ldndnds
AMANITAANITIANITANS (Bou Judu uay Bu 1137550, 2546) Bosiidn “ansauneadu nsvdn
nsvas wardnfvegluaafufivannvans fiddyddunidufe inilfeyaunune winnuiiites T
gufiresnisdeyansdndula nsmusndeyaldlidiisavsnm uagldasufu Snvisldaandum
un mMsdanisenufestadussuuastiglitymiingn vismasdenualy Bdlundidunisfigig
danugileyguazamnuseuy Wuwswandwiliesdnisdesnsimuilgosdnsuianisieus (Learning
Enterprise) Lﬁaa%qmmﬁummﬂgﬁﬁmmLLazmwmauiﬁﬁa&J Waguduniwgmataglidunu fe
n139nn1sANTaUIHaz I U ‘TjﬂﬁmaiﬁlﬁﬂmﬂﬂgﬂugﬂLLU‘Uﬂ’]iVTN’mIﬁL“fJULLUU Knowledge
Worker 938

Fuusnitaziinlugnisdanisannud Aenisdaiiudeyalilundadeya (Data Warehouse) ifinng
Ainszrivszanana Annsesdeya (Data Mining) lelwldnmifiunaula leunng suileu vidednuaed
Aetuulsesh suuuy viiedsdinund mndeyadiivliluguteyauunlg”
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Knowledge

Management
Tacit + Capturing
b Creating
Use of
Explicit e Sharing
T Leveraging

Improve/lncrease Organizational Performance
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Aty mﬁmLﬂuaumwwummmmamm aarnsdeuasuadarsnuly Ssauaunsaveesdng
I‘Lm’]iﬂ/lﬂvi?\‘if\]iﬂ’]ﬂiﬂuﬂﬂWUUEJEJNG]EJL‘LJEN wazaseassAnuiing Lwamemmmaammimﬂu
DIANTT ANUNITUAMLATIUNITHAIUITLUUITIFAIS (NNT.) mwuﬁﬂmmsamﬂﬁmmgmumummq
7 SelunnsUseliunmiaeusenis
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a Vﬂldd

Foufiu n1sdum nmouns waznstievenwtstiu SEARnw AR hETnaevudeiy uadldai
Model”Lumiﬂﬂﬂajm3?1%7?&@@%3&1/1'%13L%Builmwutﬂuu,mmmmm 94 Michael J. Marquardt,
David A. Gavin , Perter M. Senge %8 3. Usswus mnguda Avelauauuidnvinugy iilelvivinule
Anwnduuumewedaausdl

LNANYEWINLENNSE A3, Usynud ingnin wisaandudaaunisdanisanug iledenu (ana.)
filfaiiaue TUNA Model w3e KM Model “Uany” Fauszneusig 3 daufie dauinils Knowledge
Vision (KV) fidui daun weainidseglumalvu fesmoulsdn “si km Tuifieeyls” mnuaulesou
nseUaymsinvesyuvuluesdng daufigas Knowledge Sharing (KS) dunansdnda drufidu “wala”
Taruddysumawaniudsuious 9aewmde ilenadetunasiu (Share & Leam) dlalanunsavinly
YAnsnuarussaudsedusneainuaislald TalasAtedulaslals wazdrufianuknowledge Assets

(KA) \uduguanuinvilainstnnuslvldnuwasinsdesenenseauiuliies 4 (Aagu 4)
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U 4 uansguluu TUNA Model

Model ¥4 Peter M. Senge W3 Massachusetts Institute of Technology Q’L%uwﬁfﬂﬁaﬁm
“The Fifth Discipline: the Art and Practice of the Learning Organization.” NN VAL UBIDIANT
Mseug 1 esdmsiiseudtu avsesuuinudedydd 5 Usens fe

FLF T
DISCIPLINE

Mental Models

Dialogue

U 5 wanauuifnnaz UL UUBIANILIaNSISEuIYaY Perter Senge

1. System Thinking Ao A31Ra@111s5aluNTAMTsEUL AuluBIRNITaNINSaNeLRUITARLAY
auildesurenginssunnudulineg fenudenloseidesvesassndauazignisaling o dad
mduiusynlesiudusruuilueiovisdannlosiieaniiznns fewendeiu annsouesdywii
Anduldidu fpdnslastunysannisduausln Weliansawdsudassuuldodnsdusyaning
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http://www.solonline.org/FifthDiscipline/
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2. Mental Model fian1snseniindia nsaukwIAnvaInuLed vilvinA1unseansdusiuuy
AnuAn Ade Miasenisdndulawaznisnssivesny wasiesiannsuiuuanuAnanandeli
aenadostunsdsunlawedan lidafnfurnudeidngiidrats wazaiunsafivsuinisususy
nspuATAnTasay vheudilald SsronadestuniuAaluifenisieusussuneu (Reengineering)

3. Personal Mastery aadnsili3ousiosaninsnduaiulinulussdnisannsaFous Waunuies
AonsaadndriinlunisliiBouiifoimundnoninvesyana asassdnadisjmis uarasrsussennie
nszuiousmnuliiaundne amlugidmaneddeld famneianmsdanalasig 4 lussdnig Tadae
Julaseadeeednis ssuvansauma ssuunsimuiyana wiouduaszideuisnisufuiRnulszdniu
dieliaulussdmsliiGousawineg sndsldegnaseliles

4. Shared Vision asfnsfisuiazdeaiinisimunideiiaisn dsazdu nseumnudn Rerfu
anmlusuianedeadnis Mneaulussdnisiamuunsoundmiu Hefuaienmeuianvesmtiignud
nnauagfumninussneusdanssiliAatuy vedfdelinisdous 3150 neaessdslig veseuly
o9Anms iululufienns videnseunuimaiisisluganiienty

5. Team Learning TuesAmsiioud asdosdinsoudsnduduiiy Aonisuanidsuninud
uazUszaunsaluazinugisanileranngidyyuasfnenmvesiinaulnesn fnsudstusaniuasy
drenenteya luseniteiulagiy ﬁ’jﬂuﬁ'awam’muﬁum Pldunnnisdufin veainaieuen way
melu nsfeusiduiiu d8smsaseuaqulufimaoudifeatunsinusufuduiiuie fensdeus
wazimuluesd fggaelinsiauiuduluesdng Saruduiuindu feasdlfandnudazen
anansauansdnenmitilogesnunldenafud

91nudn 5 Usznsiiifonauasfivmondedeiuuasiu endenduwiimadeusifungy wiaums
M5U8IN NI NosANIToules uesauadeulnidsuuvandunatn ueseuran weudauan
ueafuanmaudueie weswuublidedin andnmiviesig-aean uesiuszlovindenusaiuliie
duuvidenuAsuddng uazendendaursinuzvesnsioudsiuiu msdsuanwseddigaiion
dugeseuniedgmilinadugauds Wulontaniendslunisdidumuliiimiilulsluland
Wasuuvadluegesnia
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uyudTTeidus 3 vivuanndiga fe Peter M. Senge, Michael Marquardt wag David A. Gavin @auinfn
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Peter Senge

Michael Marquardt

David A. Gavin

1.Andustsdlszuuasy
299 (Systems Thinking)
2. IlusslilSaueae
FnanIn (Personal
Mastery)

3. Suinnanuallansousn
9e19gNAB (Mental
Models)

4. ypaidduvimisuiu

(Shared Vision)

5. Feusiduity

(Team Learning)

1. NMsUSUAgURIANTS

(Organization Transformation)

2. M5IANTIAVBIARINS

(Knowledge Management)
3. myUszend Tdmalulad

(Technology Application)

4. ASNNBIUR

(People Empowerment)

5. WA IRINSSEU3

(Learning Dynamics)

1. mMaunUgyegaliszuy
(Systematic Problem Solving)

2. Msneaesldisnising 9
(Experimentation with New
Approaches)

3. M3FEUINNUsTAUNITIvOINY
wazi3adluafin (Learning from
their Own Experience and Past
History)

4. M3iseuFAINUsEAUN1S]

uaz BN ATanveroy
(Learning from the Experiences
and Best Practices of Others)

5. N13018VIBAAIINSDE19TINGT
waziusEaNsa N

(Transferring Knowledge Quickly
and Efficiently)
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(Knowledge Management : KM)
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NITUIUNTIANTAINS

N3¥UIUNITIANITAIYNS (Knowledge Management) unszuaunsiiastelmAniamunnisves
A vidensdnnisarifianAntunielussdns dvteun 7 duseu fe
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1. Knowledge is Power : A3ABNE3

2. Successful knowledge transfer involves neither computers no documents but rather
in interactions between people. (Thomas H Davenport) : mméﬁL%W@qmimwammm%ﬂaﬂﬁda&ﬁ
noufiumevielenansuiogfinstiufduiusseninsauseiu

3. The great end of knowledge is not knowledge but action : 3ansNgUagNIEI A VD
Aw3ilaffanmg uiegiinisiluuioa

4.Now the definition of a manager is somebody who makes knowledge productive : {enal
Tvsivesgfinnisie Fawhlsieuinannensenua
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